Company Benefits and Employee Information

Paydays


Salaried and hourly employees are paid bi-weekly.  Paychecks are issued every other Friday.  Hourly full time employees receive regular pay for the week of payday under the assumption that a 40-hour week has been worked.  If an hourly employee works overtime or works less than 40 hours during that week, appropriate adjustments will be made on the next check.  

Vacation


All employees who have completed six months of continuous employment in a regular full-time position are eligible for five days (40 hours) of paid vacation.  Thereafter, you accrue vacation hours each month according to the schedule below.

	 Anniversary Date
	Monthly Accrual

	6 months - 4 years 
	6.67 hours

	4 years - 9 years
	8.0   hours

	9 years +
	10.0 hours


Holidays


The following holidays are observed each year:

	New Year’s Day
	
	1 day
	Labor Day
	
	1 day

	Memorial Day
	
	1 day
	Thanksgiving Day
	
	2 days

	July 4th
	
	1 day
	Christmas
	
	2 days

	


Personal/Sick Time

Beginning 30 days from date of hire, full-time hourly employees will accrue 4.67 hours per month.  Part-time employees will accrue 2.33 hours per month.  After four months of service with perfect attendance (no tardies or absences), employees may start to use personal/sick time immediately.  If tardies or absences occur, eligibility will be postponed an additional four months (8 months total). 

Unused personal/sick time may be accumulated from year to year up to a maximum of 240 hours.  Personal/sick time may not be used as additional vacation.

Temporary Disability

Hourly employees with two years or more of continuous full time service are eligible for temporary disability benefits following an elimination period.  (Benefits are based on the total number of years of service.)  Salaried employees with one year of continuous service may be entitled to salary continuance during periods of temporary disability. 

Pension Plan

Employees who complete one year of service with the Company become participants in the Torchmark Pension Plan providing they are at least 21 years of age on that date and have worked 1000 hours or more.  The pension plan is a defined benefit plan entirely funded by the Company.  Plan participants are vested after five years of employment.

401K
Employees with one year of service can participate in the Torchmark Corporation Savings and Investment Plan (401K).  The Company will match the first 1% of compensation deferred at 100%, and the next 5% of compensation will be deferred at 50%. Company match contributions to the plan after January 1st, 2009 will be fully vested after an employee reaches 2 years of service.
 
Group Medical 

Group medical expense coverage is available to full-time employees and their qualified dependents the first of the month following the completion of 30 days of service.  Participating employees contribute to the cost of the plan through semi-monthly payroll deductions.  The amount of the deduction is determined by your election of an appropriate family status.  Under the Plan, you may select a physician or hospital from a Preferred Provider network and thereby obtain maximum benefits available under the Plan; or you may choose to utilize the services of a hospital or physician outside the network and pay a higher portion of your health care costs in higher deductibles and copayments.  A detailed description of benefits is outlined in the Summary Plan Description.

Group Life and Long Term Disability 

Full time employees may elect life and long term disability coverage the first of the month following the completion of 30 days of service.  The Plan provides death benefits of two times your annualized base earnings if you die and twice the primary benefit (up to $50,000) if your death is a result of automobile or travel accident.  Long term disability benefits cover 50% of your monthly base pay if you become permanently disabled while covered under the Plan.  Employee cost is 3/10 of 1% of total earnings paid by payroll deductions.

Dental Plan

Dental coverage is available to full time employees and their qualified dependents the first of the month following the completion of 30 days of service.  Premiums are deducted through semi-monthly payroll deductions, beginning the month prior to the effective date.

Flexible Spending and Section 125

Flexible Spending Accounts have two components which include the Health Care and Dependent Care Accounts.  These accounts allow employees to set aside a portion of their earnings on a pre-tax basis to cover out-of-pocket medical and dependent care expenses.  Participation is elected on a calendar year basis and is available to all full-time employees the first pay period following the completion of 30 days of service.

Direct Deposit

For the convenience of direct access to your funds on payday, employees are encouraged to direct deposit their pay.  In addition, check with your local banking institution for other fringe benefits of using direct deposit. 

.

Misc. Benefits

FLMI and ICA program courses are offered after completion of six months of service.  A variety of discount tickets are available for purchase.  

This list gives only a partial description of the principal features of employee benefits available.  This list is believed to be accurate, but all statements herein are subject to the actual provisions of written policies of the companies.

